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1. PRINCIPLES OF THE SUSTAINABILITY POLICY

1.1 Preambel

We, the Schmidbaur Unternehmensgruppe, with the associated companies Schmidbaur Schaltanlagen GmbH, 
Schmidbaur Systemtechnik GmbH und Schmidbaur Elektroservice GmbH, are committed to comply with ethical, 
social and ecological standards. The aim of the corporate management is to comply with ethical standards and to 
create a working environment that encourages integrity, respect and fair conduct. A strict business policy that 
complies with the law and principals serves long-term interests of the company. 

The Schmidbaur Unternehmensgruppe also expects its business partners to comply with these values, principles and 
actions. We expect our business partners to fulfill their social responsibility in all their business activities.

1.2 Scope

This sustainability policy for business partners is part of our terms of contract and is the basis for all business 
relationships for every production process and production site for all products and goods purchased by us. 

1.3 Sustainability requirements for transfer along the supply chain, implementation of similar standards

Our business partners are responsible to comply with this policy and to communicate its requirements to their 
employees, representatives, associated companies, subcontractors and sub-suppliers. Compliance with this policy is 
the basis for long-term cooperation. 

We further expect our business partners to demand the individual aspects of the policy in an appropriate form along 
the supply chain and to implement similar standards. 

Communicating standards and principles along the supply chain is essential for encouraging ethical, sustainable and 
socially responsible business activities. This ensures that our values and principles are equally shared by all 
participants in the supply chain.
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2. SOCIAL RESPONSIBILITY

2.1 Dealing with employees

The Schmidbaur Unternehmensgruppe is committed to the promotion of human rights and also expects its business 
partners to comply with internationally recognized human rights. All employees and workers must be treated with 
respect and dignity without exception. Violations of human rights are not tolerated. Basic needs such as access to 
adequate food, clean drinking water, appropriate clothing, and sanitary facilities at the workplace must be ensured 
at all times.

2.2 Child labor and young employees 

No employees under the age of 15 may be employed. The business partners must ensure that all legal restrictions 
regarding employment are fulfilled for employees who have not yet reached the age of 18. The rights of children 
must be protected. These include, in particular, the right to health, education, and an adequate standard of living. 
Children must be protected from exploitation, abuse, abduction, and human trafficking.

2.3 Forced labor

No employees may be directly or indirectly forced to work for the company through violance or intimidation. Voluntary 
employment is a basic requirement. 

2.4 Prohibition of discrimination

The Schmidbaur Unternehmensgruppe does not tolerate discrimination at work. All potential and existing employees 
are treated fairly and equally. We also expect our business partners to prohibit any kind of discrimination at work 
within their organization.  

2.5 Diversity, inclusion, equality and women’s rights

We show respect and appreciation in dealing with the diversity of personalities in our company and demand the same 
from our business partners. Equal opportunities for employees – regardless of the gender, age, origin, nationality, 
political views, religion, social background or any other characteristics protected by applicable law – are to be 
guaranteed in all aspects. Women are to be treated completely equally.
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2.6 Harassment

The Schmidbaur Unternehmensgruppe does not tolerate unlawfal harassment of any kind. Any form of psychological, 
secual or verbal harassment as well as any other form of intimidation is prohibited.

2.7 Wages and payment 

The agreed wages and payments may not be less than the statutory minimum wage. If there is no minimum wage, 
the standard wage in the respective industry shall be used as a benchmark. Wages and salaries, if any, must be 
based on collective agreements.

2.8 Employee rights 

The right of employees to freedom of association according to current jurisdiction must be respected. In addition, 
the civil and political rights of all employees must be respected. These include, in particular, the right of life, privacy, 
family, home, and the confidentiality of correspondence; the protection of honor and reputation; the right to liberty 
and security, and the freedom of thought, conscience, and religion. 

2.9 Working hours and working conditions 

Legal regulations and working standards regarding permissible working hours must be observed. Fair working 
conditions must be ensured at all working places.

2.10 Occupational safety

Safety in the working environment is of elementary importance. Compliance with legal and official regulations is a 
minimum standard that must be exceeded. We expect our business partners to make occupational health and safety 
a high priority. Safety regulations and practices need to be strictly observed.

2.11 Land, forest and water rights as well as eviction

Business partners must avoid evictions and the seizure of land, forests and bodies of water. Compliance with all 
applicable national and international legal and official requirements in this regard is expected. In particular, the 
rights of indigenous people must be respected and their expulsion must be ruled out.
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3. CORPORATE AND FINANCIAL RESPONSIBILITY

3.1 Handling assets of Schmidbaur Unternehmensgruppe 

Assets and material goods of Schmidbaur Unternehmensgruppe must be protected against loss, damage, misuse, 
theft, embezzlement, or destruction. The property of Schmidbaur Unternehmensgruppe must be marked accordingly. 
In the event of improper handling, loss, or damage, the relevant contact person must be immediately informed.

3.2 Financial reporting

Accurate accounting provides the necessary transparency to establish trust with authorities and contractual partners. 
Business partners must ensure that financial responsibility is fulfilled through accurate records and proper 
accounting. Legal framework conditions must be strictly observed and tax and customs obligations must be fulfilled 
responsibly.

3.3 Conflicts of interest, gifts, hospitality and invitations

It is prohibited to have business relationships in a private context if this could lead to a conflict of interest. Business 
decisions may only be made based on objective criteria. Business partners of Schmidbaur Unternehmensgruppe do 
not offer employees of Schmidbaur Unternehmensgruppe inappropriate benefits such as gifts, hospitality or 
invitations to exercise unauthorized influence, directly or indirectly. Likewise, such inappropriate benefits are not 
accepted.

3.4 Corruption, extortion and bribery

Any kind of corruption, extortion and bribery must be avoided. We reject such behavior on principle and do not 
tolerate unfair competition.

3.5 Fair competition and antitrust laws

The basis of a free market economy is fair competition and compliance with applicable laws, particularly with regard 
to antitrust law. We require our business partners to comply with the applicable competition and antitrust laws.

3.6 Compliance with laws domestically and abroad

The laws and official regulations domestically and abroad must be complied with in all business decisions and 
actions. Integrity and honesty encourage fair competition.
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3.7 Export controls and economic sanctions 

Export shipments must always comply with the national and international regulations for export controls and 
sanctions. All business partners are encouraged to provide the necessary supply chain transparency.

3.8 Plagiarism and counterfeit parts 

The circulation of plagiarized and counterfeit parts is prevented by internal regulations. This must be ensured by 
business partners accordingly.

3.9 Data protection

All data and information must be used carefully and treated confidentially. The protection of this information must 
be fulfilled with the utmost care. Applicable data protection laws must be followed. Should a business partner or 
third party become aware of a data loss, we must be informed immediately.

3.10 Confidentiality and intellectual property 

All business partners of Schmidbaur Unternehmensgruppe must respect know-how, patents and trade and business 
secrets. Such information may not be shared or used for purposes other than direct cooperation.

3.11 Dealing with knowledge 

All parties involved are obliged to ensure a rapid and smooth exchange of information. Information must be shared 
correctly and completely to the respective departments and persons in accordance with the confidentiality guidelines. 
Relevant knowledge must not be unlawfully withheld, falsified or selectively passed on.

3.12 Product safety

All business partners must comply with all regulations and specifications, particularly the legal and official 
requirements regarding the safety, labeling and packaging of products and goods as well as the use of hazardous 
substances and minerals.

3.13 Use of security forces

When using private or public security forces, it must be ensured that they do not commit violence, torture, or 
violations of freedom of association and coalition. Compliance with international human rights standards must be 
guaranteed.
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4. ECOLOGICAL RESPONSIBILITY

4.1 Principles for protecting the environment

Our environment is an asset to be protected. Compliance with applicable legal and offical regulations is a minimum 
standard that must be exceeded. The following principles apply: Like us, our business partners also aim to minimize 
the consumption of natural resources, in particular raw materials, energy and water. Negative environmental impacts 
are also reduced and optimized by the economical use of resources and the avoidance of waste.

4.2 Air quality

Through the further development of products and service, all parties involved are pursuing the target of reducing 
emissions along the entire supply chain in order to steadily improve air quality. As a contribution to climate 
protection, the aim should be to continuously reduce greenhouse gas emissions. 

4.3 Noise emissions

The health of employees and surrounding communities must be protected from harmful noise exposure through 
appropriate measures. Technical and organizational solutions for minimizing noise sources should be considered.

4.4 Responsible chemicals management

All parties involved are committed to responsible handling of chemicals and hazardous substances, including proper 
disposal. Environmentally hazardous chemicals are listed, monitored and, where possible, substituted by more 
environmentally friendly alternatives.

4.5 Waste and recycling

Ensuring correct disposal and strict waste separation must be taken seriously. When developing, manufacturing and 
utilizing products, the focus must be on waste prevention, reuse and recycling.

4.6 Treatment and discharge of industrial wastewater

Wastewater from operational procedures, production processes and sanitary facilities must be typified, monitored, 
checked and, if necessary, treated prior to discharge or disposal. In addition, measures should be introduced to 
reduce the generation of water.
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4.7 Energy consumption and Greenhouse Gas Emissions

Business partners are encouraged to improve their energy efficiency and minimize energy consumption in order to 
systematically reduce greenhouse gas emissions. The aim should be to increase the share of renewable energies in 
total energy consumption to advance decarbonization.

4.8 Biodiversity, animal protection, land use, deforestation and soil quality

It must be ensured that all projects comply with applicable legal and offical regulations regarding biodiversity, animal 
protection, land use and deforestation. Unlawful soil pollution in accordance with national and international laws 
and official regulations caused by products, required materials or waste productions from business partners must be 
prevented.

4.9 Responsible procurement of raw materials

The Schmidbaur Unternehmensgruppe and all its business partners support activities that ensure responsible 
procurement of raw materials. The procurement and use of raw materials that were obtained illegally or through 
ethically unacceptable or reprehensible measures must be avoided. The use of raw materials such as conflict 
materials that are subject to embargoes or other import restrictions must be excluded.

4.10 Dealing with conflict minerals

For the conflict minerals tin, tungsten, tantalum, folg and other raw materials such as cobalt, the company is 
establishing processes in accordance with the OECD Due Diligence Guidance for Responsible Business Conduct and 
expects the same from its suppliers. If it becomes known that conflict material has been supplied to the Schmidbaur 
Unternehmensgruppe, the supplier is obliged to report this immediately.
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5. VIOLATIONS OF THE SUSTAINABILITY POLICY

All business partners of Schmidbaur Unternehmensgruppe are bound by the rules and principles defined here. 
Violations of this sustainability policy will have consequences. In serious cases, this can lead to termination of the 
business relationship.

5.1 Duty of care

Business partners of Schmidbaur Unternehmensgruppe are requested to comply with the standards demanded in 
this document. 

5.2 Reporting violations

Violations of this sustainability policy may have lasting negative impact on the business relationship and, depending 
on the severity of the case, may lead to termination of the business relationship. In the event of violations of 
applicable law, we are obliged to report this to the government authorities. 

5.3 Protection against retaliation

Direct or indirect retaliation against individuals who have reported a presumed violation will not be tolerated.
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6. DECLARATION OF CONFORMITY

As a business partner, we hereby confirm that

• we have received this sustainability policy and will pass on its content along our supply chain.

• we accept and comply with this sustainability policy. 

• we and our affiliated companies, as well as subcontractors and sub-suppliers engaged by us for the delivery 
of products and/or the provision of services within the scope of our business activities with the Schmidbaur 
Unternehmensgruppe, will comply with this sustainability policy and act in accordance with the principles 
set out in this document. 

• this sustainability policy is an integral part of every contract concluded between us and Schmidbaur 
Unternehmensgruppe. Consequently, it serves as the foundation for current and future business activities 
with Schmidbaur Unternehmensgruppe. 

This is to confirm that I am an authorized representative of the business partner and am therefore entitled to enter 
into such obligations on behalf of the business partner. 

Please return the signed declaration of confirmity to einkauf@schmidbaur.com.

name and position: business partner/company stamp:

place and date: signature:

CONTACT:

Schmidbaur Unternehmensgruppe GmbH   |   Bichlmannstr. 22, 84174 Eching   |   Tel. +49 (0)8709 2688-0
Fax +49 (0)8709 2688-910   |   E-Mail: post@schmidbaur.com   |   www.schmidbaur.com 


